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Abstract. This study examines the quality of the development model of ruhul Islam and
the increase in the diversity of lecturers and employees at Bandung Islamic University. The
aim is to analyze the involvement of Unisba’s lecturers and employees in the development
of Ruhul Islam. This study uses a qualitative approach with phenomenological methods,
while data collection techniques are carried out through participant observation, literature
study, in-depth interviews, and Focus Group Discussions. The results show that: first, the
policy of developing the so-called the Spirit of Islam is carried out consistently; second,
the development of the Ruhul Islam model is implemented by increasing the diversity
of lecturers and employees already in line with the tridharma of higher education; and
third, increasing the diversity of lecturers and employees is carried out systematically
through a special program by the Islamic Studies Institute. The level of diversity can
affect the development of the Ruhul Islam in the end. This research can be used as a
model by other Islamic universities and it is expected to contribute scientifically to the

development of Islamic studies.
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Introduction

Human life in the global era will be
faced with two tremendous surprises/shocks
in relation to physical and psychological
dimension. The shock of physical dimension
can be detected by science and technology
and its impact can help human activities
in developing and increasing their
productivities. While, shock of a psychic
dimension is a symptom related to human
psychological condition. It is very dangerous
and accordingly can threaten the survival
of human civilization (Chakravartty, 2019).
The ultimate therapy for humans who feel
their state of life under threat is a spiritual
touch through religious messages that will
become a necessity. The global era can be
predicted to be an era of spiritual awakening
since people who live in the global era will
feel bored by the storms of the lifestyles of
globalization, such as glamorous, hedonism

and etc (John Nisbitt and Patrisia Abuderne
in Zulkifli, 2007) The ideologies such as
socialist, communist and capitalist until now
do not seem to be able to solve the problems
of humanity as the consequences of advance
in science, technology and art. The science
and technology which are mentioned above
are based on the freedom of value or, in
other word, value-free that has a negative
impact on human life. In such a condition, a
man will look for a thing so called zeal and a
tendency to seek spiritual coolness (Setiadi,
2018). The existence of Islamic institutions
is very important because from Islamic point
of view, Islamic universities are the heart of
civilization which is expected to be able to
develop the values of Ruhul Islam (the spirit
of Islam) through the organization of higher
education.

InIslamic education, the spirit of Islam
aims to develop the human personality as
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a whole and in balance through the training
of the soul, intellect, rationality, feelings
and body senses. All aspects are combined
in the education system holistically towards
goodness and the attainment of perfection
and are devoted entirely to Allah alone
(Firdaus, 2013).

At this level, Islamic universities
should be able to develop the values
of Islamic spirit through the Tridarma
of Higher Education since the values of
Islamic spirit are the basis for all activities,
supporting knowledge and soft skills that
penetrated into every dimension of life,
shaping and coloring culture and instilling
basic principles as a view of human life
(Effendi: 2020).

The level of religiosity has an
interdependence relationship with the
development of Islamic Spirit. The higher
the level of religiosity, the higher the
spiritual system, which is manifested in
the form of akhlakul karimah consistently
(Jamal, Yaccob, Bartikowski, & Slater,
2019) since “every worship activity that is
right will affect the upholding of morals and
cleanliness of the soul” (Ridla, 1373 H).

Universitas Islam Bandung (UNISBA)
as private university of Islam in Bandung,
Jawa Barat, was established with the aim to
(1) produce a well-educated man who has
potential as Mujahid (warrior), Mujtahid
(thinker/researcher), and Mujaddid
(reformer); (2) generate an new findings
in the fields of science, technology, and
art that are beneficial to Ummah, society,
nation, and state through various research
activities; (3) to develop an orderly dynamic
physical and social environment as part of
a society that is just, prosperous, and being
committed to the rules of commandment
of Allah SWT,; (4) to uphold the values of
Islamic teaching peacefully to individuals,
families, communities, as well as to the
nation, and the state (Statuta UNISBA,
1958 - 2016). At this level, the degree of
lecturers’ religiosity became significantly
important in the development of the values
of Ruhul Islam in UNISBA because lecturers
are the most important component of
education, the forefront of serving students
and the other community as well. The
issues bring in this research: what is the
policy of UNISBA on the development of
the Ruhul Islam and at what level of reality
the lecturers’ religiosity is and how far the
influence of the Unisba lecturers’ religiosity
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on the development of the Ruhul Islam
to the people inside and/or outside the
campus.

The policy is a formal written rule to
regulate people’s behavior in increasing
substantial benefits as an effort to create
new values in the organization (Alcantara,
Klesges, Resnicow, Stone, & Davidson,
2015). This formal decision is used as the
main reference in organizational behavior.
Therefore, policy is a projected objective in
considering changing dynamic relationships
among the various components. And in
practice, it is not specific to just one social
function. (Yamaguchi,2018). While the
values derive from a social construct that
are rooted in language which lends sit self
to interpret from a narrative perspective
(Green & Sergeeva, 2019), and direct
practices (Caputo, Ayoko, Amoo, & Menke,
2019)employees and people at large are
often required to engage in cross-cultural
negotiations. In this regard, it becomes
important for negotiators to develop the
ability to recognize cultural differences and
adapt their negotiation styles to the cultural
contingencies they face. This study examines
the influence of cultural intelligence on the
relationship between cultural values and the
individual preferences for a given negotiation
style. Our results show that cultural values
(e.g. power distance, uncertainty avoidance,
collectivism and masculinity.

Four important variables that must be
considered in implementing the policy: (a)
optimizing state-of-the-art communication
for security and performance improvement
(Jang & Kang, 2019), (Jang & Kang, 2019);
(b) resources that refer to human resources
which play a major role in the fulfillment of
organizational vision (Aviso et al., 2019); (c)
information where some kind of information
should be given smoothly for the importance
of information argumentation generally
(Kamimura, 2019); (d) disposition which is
caused by a combination of two psychological
factors; and (e) bureaucratic structure.

The policy of Islamic universities is not
only focused on increasing the productivity
of the institution which results in positive
effects on the performance of the product,
but also having to build policies that is related
to the production of people who fear God.
The learning efforts that only focused on
the increase of organizational productivity
and not related to the production of a god-
fearing person would not be enough in the
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would-be Human Resource Development
framework of Islam (Muhammad Fauzi:
2014).

The word religiosity is taken from the
word religious (English) and religio, religare
or religere (Latin) which means religious
commitment that is realized and can be seen
in the form of individual religious behavior.

The term religiosity means diversity
to obey (obedience) to religion and is taken
from the word religious (= religious in
nature) that derived from the word religion
(Latin: religio, religare or religere, which
is often interpreted asAgama (Sankskerta)
and Dien (Arabic). From this understanding
of language, it can be understood that
religiosity is a religious commitment that can
be seen in the form of individual behavior in
religion (Effendi, 2018),

In connection with the above
definition, Effendi (2018) formulates five
dimensions of diversity according to Glock
and Starke: (1) Religious Belief (The
Ideological Dimension) is the degree to
which a person accepts dogmatic things as
a process of examining potential differences
in religious dogmatism, comprising the
doctrine of trust which is the most basic
that distinguish one religion from another
(Schnabel, 2018). (2) Religious Practice
such as prayer, worship, and fellowship
which have been shown to support feelings
of connectedness and behaviors acting as
a potential reinforcing influence on positive
mental health outcomes provided (The
Ritualistic Dimension) (You, Yoo, & Koh,
2019), that the degree is which a person
performs ritual obligations in his religion.
Ritual obligations are mentioned such as the
procedures for worship and special rituals
both on holy days or religious holidays.
(3) Religious Feeling (The Experiential
Dimension) is like superstition and the
rituals as well which are used to support such
beliefs that will remain as an important part
of takhayul society; it, is the level of feelings
or religious experiences that have been
experienced and felt by someone. In other
word, as the psychologist called it, religious
experience (Daradjat, 1993). (4) Religious
Knowledge (The Intellectual Dimension)
or the expressions of religious systems
which can occur through communicating
religious value systems is the level of
knowledge possessed about the teachings
of the religion that he adheres to complete
knowledge of the Al-Qur'an and various
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ritual practices or worship and muamalah,
as well as Islamic civilization. (5) Religious
Effect (The Consequential Dimension) is
the degree to which a person’s behavior is
motivated by religious teachings (Setiadi,
2018).

According to Ancok (1994:80), the
dimensions of religiosity formulated by
Glock and Starke can be aligned with
the Islamic teaching system, although
not entirely the same. For example,
the ideological dimension, which can
be equated with faith or ‘aqidah; ritual
dimension, which can be equated
with shari'ah or worship; experiential
dimension, which can be equated with
mysticism; the intellectual dimension
(knowledge), which can be equated with
Islamic thought that plays a very important
role in the perfection of other dimensions;
whereas, the consequential dimension
has a meaning parallel to morals and is
the embodiment of other dimensions in
the form of religious behavior. Thus, the
meaning of religiosity is a comprehensive
and complete religious nature, so that the
Qur’an calls on believers to be obedient to
Allah SWT in a “kaffah”.

The concept of religiosity is a
detailed and comprehensive concept and
can be used to explain the strength of
‘agidah, consistency of worship, depth of
appreciation, breadth of knowledge, and
the power of motivation in encouraging
behavior. It contains intrinsic and extrinsic
aspects, intrinsic social, and extrinsic
social (Warren, 1977).

The study of religiosity in this study
describes a person’s mental condition in
understanding, living and practicing the
teachings of hisreligion since the awareness
in religion is influenced by factors of
intelligence, feelings, motivation, life
experience, and socio-cultural conditions.
The study of religiosity positions religious
adherents to become fully religious people.

The level of religiosity is the level
of human attachment to the religion he
adheres to. In this case, a relatively high
level of religiosity tends to carry out
religious rules and obligations as well as
life tasks (Warren, 1977).

The word ruh, which is mentioned
twenty-four times in the Qur'an (Abdul
Baaqy: t.t) covers various contexts and
has a very broad meaning. In the human
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context, it is associated with the creation
of Prophet Adam, a person with noble
qualities and always follows the truth
(Najati, 1992). This study is more directed
at the context of the application of the spirit
of Islam (Al-waahidi, II, 1415 H./1994M:
480), which is aligned with the attitude
of ukhuwah Islamiyah as an identity or
characteristic of an Islamic institution.
Shari‘ah and cultural values that have been
rooted in society will stimulate the power
of motivation, and even become agents
that drive all community activities to be
productive, efficient, futuristic, and have
networking through the community. Thus,
the spirit of Islam is the strength of Islamic
values that encourage real behavior in life.

Research Methodology

This study wused a qualitative
approach taken from “Qualitative Inquiry
and Research Design by (Lewis, 2015). It
is an approach that reminds the subjects of
research about their understanding on the
phenomenon or things they experienced,
such as behavior, perceptions, motivations,
actions, etc. In other words, it is a holistic
manner perspective on how to describe
things in the form of words and language at
the special natural context and also at the
various natural methods. The data collected
is primary data obtained from direct field
such as a participant observation, literature
study, in-depth interviews, and Focus Group
Discussions (FGD), which is combined with
document data (statutes, employment
regulation, work plan, and manuals, as
well as periodic reports of the Rector of
Islamic University of Bandung (UNISBA)
including various research conducted by
previous researchers. The data collection
techniques are conducted through the
observation of participants and Focus Group
Discussion (FGD) consisting of leaders of
the foundation, Rector, representatives of
the Rector, dean, leaders of institutions,
leaders of the study program, the head
of field at the university level, and
stakeholders. In-depth interviews are also
conducted to complete the data.

Results and Discussions
The Policy of Unisba’s Ruhul Islam

The data obtained in the field show
that UNISBA’s policy on the development
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of the Islamic Spirit is written in a
formal and binding decision. The goal
is to regulate institutional behavior,
such as functions, duties, positions and
management. A formal decision involves
the entire academic community in order to
create Islamic values in various activities
both internally on campus and externally
in the community. Policies are written in
the Articles of Association, Employment
Regulations, and the UNISBA Strategic
Plan as a basic reference in developing the
Islamic Spirit.

All policies are aligned with the
objectives of the establishment of UNISBA,
especially in preparing Indonesian people
who are educated, responsible for religion,
nation, state, and humanity and benefit.
The policy is based on the desire to uphold
the values of the Ruhul Islam consistently,
committed, and adaptively.

The policy of instilling the values of the
Islamic spirit is carried out in two stages,
namely the stage of enforcing the spirit of
Islam starting from the establishment of
Unisba in 1957 until 2000, and the stage of
developing the spirit of Islam in 2000 until
now (2021).

Periodically, in the period of 1957-1970,
the enforcement of the values of Ruhul Islam
was directed at the values of struggle based
on sincerity. For example, lecturers did not
get a salary and students were not charged
tuition fees. During this period, there was a
wish to apply the values of Ruhul Islam in
the broadest sense. In 1970-1985, Unisba
was expanded into a modern university and
organized networks with umaro and ulama
as well as the wider Muslim ummah by
positioning Unisba as an institution belonging
to all Muslims, becoming a pioneer in the
renewal of Private Islamic Universities by
establishing a Cooperation Agency between
Private Islamic Universities. In 1986-1995, it
held new student Islamic Boarding Schools
and Undergraduate Boarding Schools;
reaffirmed as a campus of struggle. In 1996-
2000, it took the initiative to organize Eid
prayers and gatherings on an institutional
basis.

In the next stage, since 2000, Ruhul
Islam began to be developed by issuing
Decree number 306/F.04/1/2002 concerning
Procedures for Polite and Islamic Dressing,
increasing the capacity of worship through
Umrah and Hajj for lecturers and employees
who have met the requirements, improve
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the atmosphere of worship on campus,
pray before and after lectures, read the
Qur‘an before starting the lectures. Next
was improving the understanding of Islam
for staff and lecturers through the study
of Qur’anic interpretation, conduct a strict
selection of employees and lecturers, and
finally, increasing the religious commitment
of the academic community in carrying out
their daily tasks.

Policy implementation is essential for
the effectiveness of the organization of an
institution as the authority and responsibility
of management. The policy of developing the
spirit of Islam is implemented through the
university’s Tri Dharma activities: Education &
Teaching, Research and Community Service.
The goal is to produce graduates who are
predicated as Mujahid (warriors), Mujtahid
(researchers), and Mujaddid (reformers).
The expected graduates are qualified and
competitive, have a balance of intellectual,
emotional and social competencies,
responsive to scientific developments,
and capable of building thoughts, ideas,
theories and technology based on Islamic
values. In social life, they are expected to
be able to build a conducive and adaptive
environmental system along with the times.

In order to achieve the goals effectively
and efficiently, the Rector’'s Regulation
number 428/C.12/Rek.XII/2014 was issued
concerning Guidelines for the Improvement
and Development of the quality of the Islamic
Spirit. Its activities are coordinated by the
Institute for Islamic Studies and Personality
Development (LSI-PK) as a strategic and
prestigious institution in managing the policy
of developing the spirit of Islam in UNISBA.

LSIPK as an institution originally called
the Institute for Islamic Studies (LSI) as a
result of a workshop on August 21, 2008
in Bandung, based on Statute VI, UNISBA
article 59 paragraphs (1) and (5), has a
function to develop Islamic concepts. LSI
also conducts studies, both theoretical and
academic in the development of Islamic and
Basic Sciences, as well as contextual Islamic
practical thinking. It also has dialogic nuance,
prestigious, total, integral, and holistic in an
Islamic framework platform. It is a place
for religious thinkers, a place for religious
studies that is universal.

Theresultsof participatory observations
in the field show that LSI-PK has a very
important role in improving the quality of
understanding and practice of Ruhul Islam

Accredited by Sinta Rank 2 based on Ristekdikti No.10/E/KPT/20

for lecturers and educational staff at Unisba.
Since the vision, mission and goals rest on
Islam itself, thus, LSI-PK functions to develop
Islamic studies and personality development
for the Unisba academic community.

Islamic studies are carried out
through: (1) the learning process of Islamic
Religious Education and Islamic boarding
schools for students; (2) Fatwa and mosque
management for the entire Unisba academic
community and the general public. While
the development of divinity is carried out
through learning Citizenship and Language
education.

The Islamic religious learning process
is carried out formally through curricular
for seven semesters and Islamic boarding
schools with the nomenclature as follows:
PAI-1 (‘Agidah); PAI-2 (Worship and Read
and Write the Qur‘an); PAI-3 (Muamalah);
PAI-4 (Morals); PAI-5 (History and Islamic
Civilization); PAI-6 (Islamic Thought); and
PAI-7 (Islam in Discipline of Science). The
Pesantren program is given in the second
semester for one week located at Ciburial
Campus II for prospective graduates and
prospective doctors before going into the
field. Those who have passed are given
certificates and those who have not are given
special guidance until they are declared to
have passed.

The increase in diversity for lecturers
is carried out through studies in each
faculty coordinated by LSI-PK. Whereas
for employees, special guidance is carried
out through the study of Al-Qur’an and Al-
Hadith, and general recitation at the Al-
Asy’ari UNISBA mosque once a week (every
Wednesday).

The Degree of Religiosity of UNISBA
Lecturer

The degree of religiosity refers to
the quality or condition of a person in
understanding, internalizing, and practicing
the rules of religion that he has and
displayed with total obedience. A person’s
relatively high level of religiosity tends to
be able to fulfill obligations according to
the rules in full. In the context of religious
commitment of UNISBA lecturers, it can be
seen from five dimensions as stated by the
Glock above, namely first, Religious Belief
(The Ideological Dimension), the degree
to which a person accepts dogmatic things
in his/her religion. The doctrine of trust
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is the most basic that can distinguish one
religion from another. Second, Religious
Practice (The Ritualistic Dimension),
the degree to which a person performs
ritual obligations in his religion, such as
the procedures for worship and special
rituals both on holy days and religious
holidays. Third, Religious Feeling (The
Experiential Dimension), the level of
feelings or religious experiences that have
been experienced and felt by someone, in
terms of Psychology it is called a religious
experience. Fourth, Religious Knowledge
(The Intellectual Dimension), the level of
knowledge about the teachings of religion
that he adheres to complete knowledge of
the Al-Qur’an and various ritual practices or
worship and muamalah, as well as Islamic
civilization. Fifth, Religious Effect (The
Consecquental Dimension), the degree to
which a person’s behavior is motivated by
religious teachings.

Based on the findings of the study
with respect to the five dimensions of
religiosity above, the degree of religiosity
of UNISBA lecturers tends to still need to
be improved. Of these five dimensions, the
three-dimensional point of (a) Religious
Belief, (b) Religious Practice, and (c)
Religious Feeling tend to be high enough
in the value range of 80. In these two
dimensions, in some respects, there is still
a tendency of “no-sync” between beliefs in
Allah and His Rasul (Prophet) with practical
religious rituals performed. While the next
two-dimensional point of (d) Religious
Knowledge and (e) The Religious Effect
are still below the numeric range of the
value of 70. From these two dimensions,
there is interest found in the development
of science, discipline, honesty and
innovation, which is still relatively needed
to be improved.

The Influence of Religiosity on the
development of Ruhul Islam

The development of Ruhul Islam is the
commitment of UNISBA in providing good
service to the students and society. In the
policies of the academic implementation,
UNISBA apply Islam as "“the ultimate
concern”. Thus, the Ruhul Islam in UNISBA
is used as a direction and target that is
distinguished from aspects, in which target
uses specific features and support for the
development of the academic community.
Meanwhile, the Ruhul Islam regarding
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religious values is transmitted through the
educational process that will give a great
impact on the day to day and it seems
to be a human being strongest anchor,
and being an original inhabitant as well.
These could be considered as a positive
aspect, although the aspect of religious
education is still an issue to be discusses
in this context. In other word, all these
aspects will represent the fundamental
of our interest for the topic of this paper.
The UNISBA academic community is
committed that the Ruhul Islam is used as
the basis for higher education tridharma
activities, supporting knowledge and soft
skills, then internalized and transferred to
all students. Thus, the target of achieving
Unisba’s vision, mission and goals is
effective (Effendi, 2014).

Based on research findings, the level
of lecturers’ religiosity had significant
influence on the development of the Ruhul
Islam. This means that the higher the level
of lecturers’ religiosity, the more effective
the development of Islam in UNISBA.
The supporting factor in the development
of the Ruhul Islam and the increase in
religiosity in UNISBA is the policy that has
been outlined in the UNISBA Management
system clearly (statutes, employment
regulations, and UNISBA work plans),
which is then supported by an adequate
amount of available facilities. Meanwhile,
the most prominent inhibitory factor is
yet to grow the soul of fraternity as a
whole from each of academic community
in UNISBA. In addition, interest in the
development of religious studies relatively
still needs to be improved.

Conclusions

Based on the acquisition of literature,
documentation and field data, it can be
concluded that the Islamic Spirit at UNISBA
is used as the basis for the tri dharma
activities of higher education, served as
a support for knowledge and soft skills.
The entire component of UNISBA agreed
that a purest Islam must be a commitment
to the academic community of UNISBA
to be transferred and internalized to all
students in order to achieve the target of
vision, mission and objectives of UNISBA.
Although in the level of practice, especially
with regards to the degree of lecturers’
religiosity, it still has to be improved
since based on data obtained the level
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of lecturers’ religiosity had significant
influence on the development of the Ruhul
Islam in UNISBA. UNISBA’'s policy on
increasing the religiosity of the academic
community and development of Ruhul
Islam remained consistent, committed
and accommodating. UNISBA lecturers
numbering about 511 people are entirely
a Muslim, but their level of religiosity still
relatively varied and needs to be improved.

Religiosity research can enrich the
knowledge in particular religion (religious
studies) and can contribute to other
disciplines that have been established.
Therefore, research on religiosity should
be developed again through cultural
themes of society with collaborative and
interdisciplinary research in order to
produce more comprehensive and in-depth
findings about Religiosity, especially for
the overall UNISBA academic communities
(students, lecturers, and staffs). Similarly,
researchers are expected to continue and
deepen their similar research (Religiosity)
since this kind of researchis very important,
considering the social phenomenon in the
global era that tends to center on self/ego.
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